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tion covers five topies: fathers, mothers, time
management, work options, and transitions to
and from work, Each section links to tip and
fact sheets, book recommendations, and relevant
organizations. The work-options section, for ex-
ample, offers tips on making part-time employ-
ment work for you, running a home business,
telecommuting, and revising company policies to
encouruge fathers to be involved parents.

Many of the issues the parenting sites ad-
dress are gender-neutral. Family.com offers sug-
gestions on how to start a parents’ support group
G at work, how to ask for flextime, and how to hive
4 babysitter. To ask for flextime, for example, it

o recommendr approaching mansgement with a
group of peaple to show broad-based interest. It
also suggests offering your maneger a time line
of when certuin projects will be completed to
alleviate productivity concerns.

Massage bourds are extremaly helpful in keop-

ing working parents connected to each othes
and thus they’re a2 popular feature of parentin;
gites, Parentsplace has a comprehensive mes
sage-board section on some 35 subjects, eacl
broken down into many subcategories. Unde
“kids’ health” are allergies and vaecines, whil
“child development” includes sibling rivalry ane
shy children. Two that are especially helpful tc
working parents are “worldng” and “at-hom
parent.” In a discussion on “the balancing act,”

working mom in Orlando invited others like he
in central Flarida to join an e-mail community
she created.

For the moat part, these Web sites cover aim
ilar topies, but in a slightly different style o
tone. Some have an academic flair while others
are bit & more whimsical. Yet they all aim tc
give time-crunched worldng parents 2 place
easjly tep resources and conneet with others whe
are living the same kind of whirlwind life. C

| WHERE WORKING MOMS CHAT—OFFLINE

‘s 3 full-time Jou.mshst

.and mother of two, I've
found it nearly nrnpossxble :
to conneet in & meaning-
ful way with other moth-
ers who have careers. It
seayns as though everyone is
in the midst of a neverending
balaneing sct. So when my
good friend and neighbor,
Anne Angowitz, founder of the
Preferred Placement legal and
exacutive recruiting firm in
Manhuttsn, suggested I attend
« dinner of the newly formed
Worldng Mothers of Chap-
paqua in our New Yark sub-
urb last February, [ gladly
agreed.

The group, now renamed
Second Shift, is the brainchild
of Mars Saperstein Weiss-
mann, an attorney at an inter-
national law firm in New
York, and another mother of
two. She wanted to bring together
all the professional women she had

"need for such a group,” says Weiss-.
mann. From a questionnaire and

8 ,nametags and party favors
- ‘of notepads and pencils.
“There is now a $25 member-
" ship fee that will pay for fa-
ture expenses, such as the
- cost'to compile a business
networking guide. The hand-
- hool, being created by 2.
mémber, will briefly descxibe
" theiprofessions of all the
- participants. “I got the
V,g-roup off the gmund but it
is essent.la.lly running itself
" now," says Weissmann, who
has ‘more than enough vol-
unteers to help. Although
.the group is barely a year
old, eembers have seen con-
crete reaults. Weissmann,
¥ for one, landed a legal :

1 client. “So far, we're in the
feel-good stage, letting these
§ women know they aren't
alone,” she says.

On a personal level, I find
"it gratifying to be in the company of
other women who can identify with

met on the train platform coramut-
ing into the eity but never had time
to talk to. On a whim, she called a
loeal restaurant to book & table for
15, printed out invitations for a din~
ner, and asked Angowitz and anoth-
er friend to hand them out to profes-
sional women they knew in town.

At the first dinner last November,
338 women showed up. “It was confir-
mation that there was a tremendous

general discussion, it was clear that
the women wanted a low-key, social
networking group for business devel-
opment, with periodic speakers and
quarterly meetings. Word spread. I
attended the next dinner, as did
television producers, entrepreneurs,
psychologists, bankers, and clothing
designeys.

‘Weissmann incurred the initial in-
cidentyl expente of invitations,

my need far professional fulfillment
and yet understand the ever-present
feelings of guilt that I'm not home
with my sons, ages 11 months and
24, For our November dinner,
Weissmann has invited our newest
neighbor, Hillary Rodham Clinton.
We're still waiting for a reply, but
whether the First Lady comes or
not, I'm eagerly awaiting the next
meeting. Toddi Gutrner
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