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Skip the playgroup and go for a mom-to-mom rap session

LONGING FOR A LITTLE BONDING with other mothers like you?  says Weissmann, “They asked for a positive place to meet,
Maybe your town nceds a working mom support group— network, and learn from each other. We get together about
and needs you to get it started. Take a cue from Mara once a quarter.”

Saperstein Weissmann, an atrorney from Chappaqua, WORKINg Round up your own group of moms and brain-
New York, who started 2 local nerwork called A storm your own set of guidelines and goals. Recruit
Second Shift. “I ride the train to work,” she says, members by posting notices or greeting women at:
“and I meet incredible, sccomplished working moms who & Your children's child care center or school

share my concems. I found myself leaving the train wishing  w vour focal community center

we could speak longer.” So Weissmann recruited & few pals g vour church or synagogue

to start a group, and they passed out fliers at the local train ™ Aniywhere you travel during the day and cross paths witt
station to grow their ranks (which now number 130). " other working mathars —Jann Bfackstone-Ford

“We asked our membera what they wanted from the group,”

The Flex Advantage

CAN YOU HAVE A BALANCED LIFE and be 2 more effective
employee? You bet, and here’s more proof that you and
your boss will benefit from a licde scheduling leewsy. Flex-
ible Resources, Inc., a staffing and consulting firm, sur- - o found the ¥EMM alISeSyA .-
veyed over 200 women with flexible work schedulcs, plus LA R ; D ikoptls ‘
managers from more than 50 companies, to assess r_hc{_D S5 of Nlow m uf: ;gggpiaergf énr}%“égrjg?;\ffﬂz

arrangement from both sides of the desk. The bottormn line: E il ; m]siﬁeq Have ¢hild eat

s enlo- Balanc

B 100% of the managers said the flexible employees
ars as or more experienced, focused, productive, and
motivated than their full-time employees. : -

; (0
u 58% of the women said they are more focused now Three times (2]
than when they were in a nonflexible job.
¥ 56% of the managers said their flexible employees : o) . &)
are more productive per hour than those working Once 6 /0 Four times 2 /0
. o Five or 0
Twice 5 /0 more times 4 /O

a regular schedule.
_ SOURCE: UNIVERSITY OF CINCINNAT,

B 36% of the women said that the number ona reason
(besides earning money) they work now Is to feel
gaod about themseives.
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